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shared understanding — two functional
structures and two Institutions

Strategic HR Management through
future integration with e-HRMS.

Shift from Rule to Role with the

Policy Interventions to create c . indigenous competency
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itive momentum around th Mission .
positive momentum around the Policy Framework - framework — FRAC, linked to

Programme — formulate new eI Karmayogi FRAC personnel processes
and evolve existing policies
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Large scale comprehensive
learning platform, underpinning the
Mission and enabling online, offline

and blended learning

clear
line of sight between goal setting,
planning and achievements
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