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Key Improvements o]
Feature/Benefit Old System New System/Code Reference
o ) Mandatory (OSH&WC Code
Dock Registration Optional Sec 3, Registration Rules)
) : ) Universal PF, Pension,
Social Security Coverage Partial Insurance (OSH&WC Code, Wage Code)
Digital, Integrated,
Compliance Process Manual, Fragmented Transparent
Legally Required, Annual Health
Health & Safety Uneven, Voluntary Checks, Risk Assessment
Mandatory: Medical, Sanitary, Canteen,
Welfare Facilities Discretionary Rest Facilities
. L Portable Social Security and
Worker Mobility Limited Comp”qnce Records
Employement
Documentation Informal Appointment Letters, Formal Recognition
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