BACKGROUNDERS
Press Information Bureau
Government of India

i .f»ﬁ: )ﬁg:ﬁ)ﬁfﬁz/lﬁulﬁg L /-:.' L J %2
by

=47

S s St b $It R < S3 A S

L8PS bl paotrei L9 Udr 31 2 na 20206505 &I A L it e 210n 21
et e St

i g g L a2 5 L F 5 Y A AT Vs e
QSIS EF 0 foie (b S s S KB sy asiz el F ot g

g -l

-ct'_lt'/'/g_[f'dﬁadiy sl l-cf’dlpu{l“i LJ/)J}L/[&AI&UJ&J@:@ //dluf’«ldl202()o}‘/dug’¢f//

My

DKL e G BE 11020200 bt b £ pEoshe e b7 218 250537, /,-ngs‘fjkgu:ﬂf/ PRy
L UF KL nZ 1 BFE LI LI S C091902020:056 S ns 7025 A T3 2020 bloK = I 572020
e WICTE S o J356 b pessiost s i ZJE s

L e b s i & e Wi LSt jY LS S bl s psheE £ bl
AL TP L5 Gl e bl b L o2 2 552020 bodonE F v 52020 (5 HEIAD = b
Lt FFBI el F oS dF F g B e Joeded Tl plbesffedtn S ep ot et/

b A B S Lot B 5L b SIS o et 4

S nZtebsi {2 §  Bowiin it Z S 6 UGS /"-J)QLI)&%QI’L;».{)/M ¥ L eSS
e G L e T

|
.\'

240




Kk Lo b sie A b G a8 b Lo S 2 Lo L1948 k1 M 2650 e
d/.‘uf(/ui'o@;di-%t‘t;&ua){,rlg..J/ud/:,b'vlp/}lW’)G’y:aw&l‘r{uﬁ Jihj/g,r.‘{' &D/{,/}bdﬂf.uﬁg}?c‘-t‘/
(GNP et P SIS ™ (g A ST b e 5 QL 2

‘_-,l,f/ &)ifuw}fvcd/g d/:ay’?u@c;(il] ‘quégfﬂgu.,f}&ufmdu =30 (}‘!L}gbﬁ‘jLﬁész;ﬁ;
LISl sz e §37 U 3T 10D oA st EE AL G IS tggah S S s
L/J’/ap;ﬁd/fi’,fgruutaﬂgummva’;m,};‘al}fLJi-éﬁgﬁ;/-dgy-éyﬂ,z/z&&auﬁJ,»usi %

-ndt?ﬁ

ST PLFF L b p G s( 5, A0s25202035(5 HEIAND AU I st 555 200 24
S LB 396 Srea by s JES 8 LS 350 L bt e su§ bt = e 08 Tl g7 b
£ s 0 drdh & e T\ ol ot 3 S el LU L Al bt

e S O et 1t G 0 L L8 S B B ns U6

‘3'11( /3!..‘4»'45.: .y

&4 ‘Jz;,sg}&fﬂqﬁ‘wlJ/uf"uuﬁJ?LLJ/WJVLﬂfy",/,u?l“v@‘ﬂ,yu;xmu@?L.,C,é}a
LEULe o et ST s FF 3 Qo E E i I u}?)u"j b U s e o prleitd
UKL S S B L Lot 6 L Sz e S S sterlo S P A TG

S HE b il £ 81T L L

Lyt ('4/"‘)-’?

J(W£ij:LgL'wd/,.f;p(rl{:dylﬁfwin@yauﬁﬁ}/%fﬂhyUfiU}f:r?Qﬁjl(}f{,JﬂdﬁK)fh(ﬁvif
AP L L L i § S A ST U $- L S S S ST n b Sl

ety U AG S A G F Y b e e reaF & 5L S Lo w2 2~ S B
_J!L;f{c«l/’L&:K/uﬁ/l,u(ulfc«b"ﬁlarfl’b"ufl;‘cgf?

= F e bS s




PHARMA SAFETY: @

5 Pillars Under India’s New Labour Codes

Risk Management & Surveillance

- Advanced risk-management protocols

- Mandatory pre-employment, periodic, post-incident,
and free annual medical examinations

Worker Competency & Safety Culture

- Introduced competency-based certification
- Promotes transparent and participatory safety culture

Compliance & Emergency Readiness

- Employers benefit from simplified, centralised and digitized mechanisms
- Emergency preparedness is reinforced

Women's Safety Provisions

Introduced provisions such as statutory safeguards, biological hazard
protections for pregnant and lactating women, etc.

Social Security Protections
Ensures universal ES| coverage, occupational disease recognition,
disability compensation, etc.
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