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AT BT T ¥ ~ Transforming india's Mining Sector
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B Comprehensive clearer, uniform rules across the country
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. B Fewer compliances and digitized processes
yrafear § &1 30 aF, A Rufaw

B Inspections and registrations become more transparent
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Benefits to Mine Workers Under New Labour Codes

BETTER WORKING IMPROVED HEALTHS (0
@ HOURS & FAIR PAY y INCLUSIVE BENEFITS

SAFETY PROTECTION
> Flexible weekly schedules > Annudl medical exams > Wider working access to women

> Double wage for overtime > Compulsory training > 26-week maternity leave
> Mandatory rescue stations > Protection for youth workers
-9\ WELFARE " =3 STRONGER SOCIAL
N7 IMPROVEMENTS QE=B securiTy
> Canteens now required in 100+ > Pan-India ESIC medical access

worker units (earlier 250+) > PF, gratuity and pension benefits assured

B <heltors. créches > Recognition of dependent grandparents

and ambulance facilities

A GI&T GUR FeAror AR FFAT A 9ga a1 8

v 57 Ifgare Tose 3f¥eRT, [AEaRa saier 3R OEaa ot & #Aaegd § @
st & v Bl sk aefas geam # gge aoret &1 F @ &9 F geRiar ik
Ush AT HedTuT Hledehl &I I¢ar &ar gl

AT AIHATTAS FI&T

o Ffaad PgfFa v 39 gA® FAU F e H AYfFd W Aglea oF grea
FT BT, Ugel VAT IS UGl Tgl 2AT|

o FHAR T AT Favsr (§vwansH): @areT #fAw 3R 3% IRAR 39 @ oA
# Svaansh Rafecar glaumst @1 o 3o g € dge RAfdcar dard Fad
Gelel Yl hr 3R & & Jald hr ST i

o sy A (Nuw): frow Fa¥sr 20 a1 31fAF AP P ASEIR S arer T
3EANTT TR AR e E



o UREfRAfAE: 3MUR-foiFs gsiiepor diuw 3R STH3mS It Fr gereamdr gréfaferer
giafRad axar

W;WW&?@W%WWW—W?W?WW
ay¥ & dI¢ &I gl g

o wrATOF & faftn warfesa #fAw & fav ve gaAfa amfas gear
SIS a5 7, S Wod Te AafEad 7 #Algg 8 oA

yRar i guifta aiemm: aRaR & oo 7 39 sfFw & 3nfa aer-adr
o enfAer €, S 3MuaTRe &7 @ 3¢ FATfois GRaT 3R Fednor o & fov
o7 IRaR & TEET & § H AT S B

sfaRera amrn: sf@wt @ 9ere, geuraear gee 3R AsEr &ifd F3maen @
gl

¥ gauTe VSR, e, 98 3R WATfoT §RaT # IRGRiar gakeaa wd Sl
FI THad g g, G aded 3R HH & gl H J faael I1 Tddwefadar o
o # Heg A &1 3 yaue @Hige dR W wes sfAw AR 3a@ aRant &
fae Rfrcar oga, Rd guar sk ddefas guan # gur w&d § @y & Q oRd
I Ao JIAT A gRARad ad g

AfgeT BT Td Far FHegror

o A3 & FH &T FHAA: AR 1 39 T YR & FEAT H FH F H
AT B, Torgd " e o Aarfder §1 9 39el HgATT ¥ Fog 6 g



Teel 3R AMH 7 qoF & §Ig o FE w Fhar €, IR g, gefedt AR w
Ty Getly erdf & 3refieT g

o WHfY A 26 HCAg T Aled WA Yl fHar ST Bl

o I A AN 18 ¥ A &H 37 & gl I HH G T @I ST HohdT|

a8 AR & v gila AR F It N oW, REaRa Aqed ol F
HIETH & AL FARLT FY WEAT & 3 gamait it FRam 1 gge A A HAcg Aol
gl

Feaaredd Iegarerst AR sqawrr F ForeAan

% HATC refarerer UFATT A WX T §, TATAF AR A ST F HA FAT
g, 3R fAumEes smaegsdnit # s gredlt s@rh &1 F diRaw guw @,
AR & caRd AU 3R v BfSed searae arareaver # #gaer & §, e
PratFast Ak @aw veus & e gt & guR @ g




o THIFA UHd Yool AR THa
N e N Benefits to Employers
= & Mine Management under

UollheUT &l TETH  SellohT New Labour Codes
a3t W SisT 7 9 B
sH& 3oldr, T ARad 31afer
& 91 AT TolIH0T eI foRar
ST §, S 9gel 39eley gl 2Tl

Simplified Compliance
® single and deemed registrations
= Unified annual return
® Common licenses

Digital Inspection Ecosystem
® Web-based inspections via
Shram Suvidha Portal
= Inspector-cum-Facilitator
framework

o 3fe[UTele I 3R AT Tl &
foT g aEdw & Qv av
graeTe 9er fhu v g

Lower Legal Burden
® Decriminalization of minor offences

® Compounding of offences

Third-Party Certification

= Expert auditors for compliance
assurance
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