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SCOPE Eminence Awards TdARIE H Hoarad

a8 Gedl, 29 3mrEd, 2025

‘SCOPE Eminence Awards’, Tl 312t &, AR & g & Public
Sector Enterprises @ EH%FIE[UT JNIETT | ST Dl 37T hred
DI 3c8d %I S8 QIEPN ARG A, Public Sector Fraternity % g
sl Ferdl & T 3ufeUd @I, qH dgd TheoAdT & T &

¥ REPR, 3cpedl & [Affed 3#A! W 3rauRer suafet 3R
fafre Ierere & forw yere fhu oid €1 safaT, 37sT & @9 QUEhR
RIS B F @l aurs 4 g

qH IE S JHIdT g8 ¢ b Ardsiias & o Avieda e &,
Department of Public Enterprises @l S@TN el g1 3a& form, H
fod ao #f, AN dshsr TGy ST dUT DPE & qft &F & Teem
Ll gl

g aid & #A gfaa §_§ ﬁ fr ggea gV Enterprise Performance

Eco-system & HTYJ SCOPE Eminence Awards Scheme & TFead fopar
IT ®| Enterprises & holistic evaluation # &3 TTH FAgcdyol &l
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ST %I Social, Economic, Environmental, Technological ddT Ethical,
T parameters WX 37TOT UGAT IAT Th 3T enterprise I Tl
erar ?C Th IS enterprise-leader Hr Tfadwar g ?»'I # g
enterprises T dAT enterprise-leaders & TANT TIEAT HIAT '{I

SCOPE @RI sustainable development, corporate governance, corporate

social responsibility TAT innovation S 3 ITIATAT WX TS e
& foU QTEPR e A & e, worfa 3R e & ufa @@
TiReIT & aReT & 1 U8 TSI & AR, 3cpE Uedd Bl
WicaTied Al & U AT H AAeeAl Hcl gl

@WW%%WW*WW AT 3P leadership
Pl AT el & SCOPE Awards & IS @l Ueh TEATA TIORT
W &l 39 WWT Pl, F5 AT & G1Y, P gela & fow H SCOPE &
AT AT g

SCOPE Eminence Awards & TRUNTI®d HAsd & 31¢¥e], AR & S-KITE-‘T
Ay Farardier, A 8.0F. oG Ud Hed el o favusrar AR g3
951 & 1Y QEAR faSansit &1 93 fhar &1 gad fow & gt T3
afafa 1 wrear wdr g

sfaan 3R oo,

FarfieAdr & d1¢ &, Public Sector, 3w fawra 3R refas Famer
Bl Th QURPRATST ATCIHA T& &l Public Sector Enterprises o
faera & 3maRAer dIAR & f| GHAT & TTY, 3T enterprises Bl
faeprar €31, 39 deerrd 8 3TU| WAR R FATST & Public Sector
Enterprises & 3Q&T0 M dcell| ITg q‘\’ﬁ &1 ara § f g @l
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gRadal & T Fdafas a3 & 3TH, 30 Uedd A, NfTep Tar
TERT & Pl 18 el A FAgcdqor HfHAdr e T 2

Eﬂ? garar AT & T Revenue 3R Profit & EFI't'»?cI'C[U‘r financial
parameters UX Public Sector Enterprises o [a¥ax warfad &fr &1 3Mast
be) IJg TUY ardl ?-' fop Fﬁﬁ-iﬁ?ﬂé ¥ 319 Central Public Sector
Enterprises, profit making &l TUSe & auf & gRI Public Sector
Enterprises @l Central Exchequer @ JWIGH &% [T derl el U
Gelh H Central Public Sector Enterprises @& net-profit # & agd
3% g g3 &1 38 UPR, Pol A, WAR d AAsiAD STAT
# S A fbu & 3 el aRone fFeld W@ §1 e 3R
faeia ATereT & 3felrdn, 3 3TAT gRT Afeld 3R FHATGRM faepra &
WATHRAT & IS &, UEY dadt B §aluR @ IRm § adatad
STAT B HfHBN IR ATETA N WA §U TE el FIAT 3T & 5

Public Sector Enterprises are catalysts of growth and pillars of

prosperity for the nation and its people.

3T 3T o governance 3iR transparency @& 37ad 3T models 3R
examples UEJd fhT &l @quwﬁé%ﬁ?mm
P STH U empowerment ol ﬁazﬁcgo‘r 3UGET X {o o JddT TI'§°|'€T
I & 3R 3P AEeE ¢ W] B

‘HcATAIR AR’ & fAAT0T & fEem F CPSEs gaaraemel s{fdenr faam
& ©1 ‘Make-in-India’ & ITET AT F T Ageayo! NS & 7
&1 Tacelt 3curea-87AarT o Tdhrd # Public Sector Enterprises
T g R I© ol sd TeH H, Defence Sector &l H fIAW
Seold AT aRan| TR ey, ddhdg & faeg Aaar &
fasrg &1 T Taffie 37O §1 89 ATWRAA H 3Tdhr fShrer o T8
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T & TY-TTY, AR W THel & YIMET Dl G TRE ATBIA I G
IT| 3MMEDIA-AIR ATHD QI dE § #ARA A ATHT Air Defence Control
and Reporting System 3 &JHAAT &l o= fearl 9 system &
fA&AToT F Public Sector Enterprises T 3{@75[ ') %I g Public Sector
Fraternity & forw faQw s & ara &1 I8 gIan # Self-reliant
innovation dAT AR HT F&dr g? ddhalieh! TcATAIRAT & grdatfae
3YAT AT I B §34T ?;-\'I Agriculture, Mining and Exploration,

Manufacturing, Processing and Generation T Services G ZFI'{—’-F‘I'C[U‘f
&A1 A Public Sector Enterprises & 3icdd W 3farent IGEIERY
el 3R mcAfadar & &e=d, Public Sector Enterprises &I Hl-
T TE &1 A & HFAE A drell JATAAT T HHAT A F HIeolielh
&9 & ITAT o Hed AN ANE fGar &1 I§ &l ST Thdl © b
competitive {!?I?-T & Jry-gry, oo 3aH g FATgR hY AT &H
Y A qed T & MR I FH A 3 Fod ol

sfaan AR Eeara,

Women Led Development @I 9@Tdl ST TAI T UrATHBAHT &
¥ UH &%l Outstanding Women Leadership Award & §RT women
professionals @I Wcfed P & I & ToIT SCOPE Hr foider &
TEAT HT JT g HA & fhar o &85 F 35U ugar g9 & fow
AfE3T P 3w FATIIT BT FHAT HAT Usdl &1 safog, 3
gIEh utg HlA dTell women leaders &1 H fIAW UmAT &ich '{I
dfheT, women leaders &7 371 women leaders & Jeldl P T T
q A dead T TR &l &7 & Y TEAET iR cafhar @ 39 d
& HIY AHE dear @M b Excellence is gender neutral. Women

leaders can compete for excellence without any special weightage
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or category. Individual Leadership Excellence Award category & 3iTof
women professionals @ commendation plaque UGl fham o &1 &
3R AT § foh Hfasy & 3¢ Award Ul @b AN JAaIAT A
AR FFAT foham STTam| 31eT AfRATT, 3ra¥’ feu Sa 6 et
A W I E T T 3 v IR Yo7 R @& & AR’ Agea
T &Y T B

qy 2047 dd ARRAT ART & AT RS & TET 8T H UiF
A H CPSEs I Hgcaqul fHepT Tgall|l CPSEs THGA & 3T AT
geed @ # 3rdem @A g f6 U @l favty wg-fasior & ferw
AT g, 3ads it R Afdedr o 3naRa gier aam 3T ard
FdeAMeIdT 3R FAST-Har & URd glel|

A faarE § T WRA &l AcATAA 3fAed Hgerfh ae= # Public
Sector Fraternity &I fAunge ofder Tgafil H & Central Public
Sector Enterprises & Faf0Te HTaST &l FHaTohIHAT Bl gl

TeIdIC!
T el

ST AR A!
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